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Project Ready works to close the opportunity gaps and improve life outcomes by amplifying issues at the intersection of social justice,
public health, educational inequities, and civic engagement.

By spearheading groundbreaking initiatives that highlight, uplift, and restore the narratives of Black and Brown voices, Project Ready
empowers communities to reshape harmful policies and demand social justice.

Project Ready launched in 2018 as a non-profit, non-partisan grassroots advocacy organization devoted to protecting and expanding
high-quality education in urban communities through increased voter turnout and civic engagement. We believe that community
members deserve the right to involve themselves in an electoral process that will yield excellent schools for their children.

Since then, Project Ready has expanded as an organization that not only works to ensure high-quality education for students, but
engages with the broader intersection of social justice, public health, educational inequities, and civic engagement to holistically
improve life outcomes for our community members.

OUR VISION:
We strive to create a world in which no community is left voiceless. We believe all community members, from children to adults, should
be civically educated and have proper access to voting practices; thereby being powered to disrupt systems.

OUR MISSION:
We work to close the opportunity gaps and improve life outcomes by amplifying issues at the intersection of social justice, public health,
educational inequities, and civic engagement. We empower communities to reshape harmful policies and demand social justice. We
highlight, uplift, and restore the narratives of Black and Brown voices.

OUR STATEMENT ON EQUITY:
We’re committed to building and sustaining equitable and socially just systems that support all community members’ growth and
development, especially those who are traditionally disenfranchised due to factors including race, ethnicity, gender, and socioeconomic
status.



Project Ready NJ commissioned this poll with brilliant corners Research and Strategies to center on the very
real and lived experiences of Black women in America. It is our hope that this research is used to rally
policymakers, politicians, and practitioners around a set of solutions and priorities that will result in multi-
generational opportunity with Black women at the core. We are the driving force behind our communities,
institutions, and systems: it is time for our power to be met with actions that enable us to thrive.

Racial wealth gaps are widening as a result of 400 years of slavery, segregation, and institutionalized
discrimination. These gaps have intensified against the backdrop of COVID-19. According to a study by W.K.
Kellogg Foundation, the United States economy could be $8 trillion larger by 2050 if the country eliminated
racial disparities in health, education, incarceration, and employment. America needs bold, cross-sector
solutions to rebuild.

We need multiple, structural solutions focused on generational wealth creation in Black communities. Wealth
provides opportunity -- from the ability to respond in emergency situations to the ability to pay for educational
and health services to the ability to seamlessly transition between jobs. To create generational wealth in Black
communities, we need solutions that honor the histories and lived experiences of Black communities, improve
access to high-quality schools, advance economic and health outcomes for Black communities, and increase
the participation and leadership of Black communities in democracy.

The poll found that Black women are acutely aware of the hurdles we must overcome in order to achieve
success, with 39 percent identifying racial discrimination as the biggest impediment to their economic success,
along with 33 percent who blame a lack of educational opportunities and 28 percent who see a lack of job
opportunities as the greatest hurdle. In addition, 41 percent of Black women say they experience racism, and
30 percent experience sexism in their everyday lives - insidious intersectionality that keeps us from taking
professional risks to move up the ladder - or to build our own. 

INTRODUCTION



Breakout % of Total Definition

Newark 15% Residents of the city of Newark

College graduates 37% Holding a bachelor’s degree or higher

Non-college graduates 60% Do not have a bachelor’s degree

Moms 34%
Have children in household under the age

of 18

Single moms 13%
Single women with children in household

under the age of 18

Under 40 36% Under the age of 40

Over 40 44% Over the age of 40

Key Groups

Data provided by:



These findings are from a proprietary survey conducted by brilliant corners Research & Strategies on behalf of
Project Ready New Jersey. This is a survey of 586 African American women in New Jersey at least 18 years of age
and registered to vote. The survey was conducted by phone, using professional interviewers starting on December
6th, 2021 and ending on December 13th, 2021. The survey’s sample was drawn randomly from voter file and
geographically stratified for proportional representation. The data was weighted slightly to adhere to population
demographics. The margin of error overall is +/- 4 percent, with a 95 percent confidence interval. Notably, the
margin of error for sub-groups will be higher depending on the size of the sub-group sample and the size of the
actual response to any given question.

Methodology



2021 VOTING PARTICIPATION
Time and Information Hurdles 



Not enough time, and a lack
of enthusiasm were the
major reasons for those not
participating, particularly
among Black women in
Newark. 



Definitely Voting
76%

Probably Voting
13%

50-50
8%

Not Voting
2%

 Total Newark College College Moms Single moms < 40 40+

Definitely Voting 76% 75% 85% 85% 75% 73% 68% 81%

Probably Voting 13% 14% 9% 9% 14% 16% 14% 13%

50-50 8% 9% 5% 5% 10% 10% 13% 5%

Not Voting 2% 0% 1% 1% 1% 2% 4% 0%

Uknown/Refusal 1% 2% 1% 1% 0% 0% 1% 0%

Younger Black women are notably
less likely to say they’ll vote in 2022.

- Definitely Voting
- Probably Voting
- 50-50
- Not Voting
- Unknown/Refusal
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Extremely Motivated
67.7%

Not Very Motivated
19.2%

Somewhat Motivated
8.1%

Not Motivated 
4%

Non-college educated and younger Black
women are markedly less motivated to turn
out in 2022. 

- Extremely Motivated
- Somewhat Motivated
- Not Very Motivated
- Not Motivated
- Unknown/Refusal



 Total Newark College Non-College Moms Single moms < 40 40+

Mean 8.2 8.0 8.5 8.0 7.9 7.5 7.7 8.4

Extremely motivated
(8-10)

67% 63% 74% 65% 65% 56% 59% 72%

Somewhat motivated
(6-7)

8% 10% 7% 9% 9% 13% 11% 7%

Not very motivated
(3-5)

19% 22% 17% 20% 21% 24% 25% 16%

Not at all motivated
(0-2)

4% 4% 2% 5% 5% 7% 6% 4%

Don’t know/refused 1% 0% 0% 1% 0% 0% 0% 1%

Non-college educated and younger Black
women are markedly less motivated to turn
out in 2022 (cont'd).



LANDSCAPE



Satisfied
59.6%

Dissatisfied
19.2%

Very Satisfied
10.1%Very Dissatisfied

6.1%

Nearly 7 in 10 women are satisfied
with the direction of the state, but
that sentiment lacks intensity. 

- Very Satisfied
- Satisfied
- Dissatisfied
- Very Dissatisfied
- Unknown/Refusal



 Total Newark College Non-College Moms Single moms < 40 40+

Total Satisfied 69% 62% 71% 69% 70% 80% 66% 71%

Total Dissatisfied 26% 33% 25% 26% 25% 16% 26% 25%

Very Satisfied 10% 9% 10% 10% 10% 13% 11% 10%

Satisfied 59% 53% 61% 59% 60% 67% 56% 61%

Dissatisfied 19% 26% 18% 19% 20% 16% 19% 19%

Very Dissatisfied 6% 8% 6% 7% 4% 0% 7% 6%

Unknown/Refusal 5% 5% 5% 5% 6% 4% 7% 4%

Nearly 7 in 10 women are satisfied with the direction of
the state, but that sentiment lacks intensity (cont'd).



Overwhelmingly, these women
do not see the economy
getting better. 

Staying the Same
38.6%

Getting Worse
34.7%

Getting Better
22.8%

Unknown Refusal
4%

- Getting Better
- Staying the Same
- Getting Worse
- Unknown/Refusal



 Total Newark College Non-College Moms Single moms < 40 40+

Getting Better 23% 20% 21% 24% 24% 17% 22% 23%

Staying the Same 39% 26% 41% 37% 38% 35% 33% 41%

Getting Worse 35% 47% 35% 34% 36% 47% 39% 33%

Unknown/Refusal 4% 7% 3% 5% 2% 0% 6% 3%

Overwhelmingly, these women do not
see the economy getting better (cont'd). 



A wide variety say they are falling
behind economically .

Falling Behind
45%

Keeping Up
40%

Getting Ahead
13%

Unknown Refusal
2%

- Keeping Up
- Falling Behind
- Getting Ahead
- Unknown/Refusal



 Total Newark College Non-College Moms Single moms < 40 40+

Keeping Up 40% 35% 43% 39% 32% 45% 40% 40%

Falling Behind 45% 49% 42% 47% 54% 42% 45% 45%

Getting Ahead 13% 14% 14% 12% 13% 13% 14% 13%

Unknown/Refusal 2% 1% 1% 2% 1% 0% 1% 2%

A wide variety say they are falling
behind economically (cont'd).



EDUCATION ISSUES

70% of respondents think parents, and teachers should have the most influence
on what’s being taught in classrooms. 

40% of moms think schools in the state are doing a fair job, while 19% feel these
schools are doing a poor one. 

52% of respondents don’t rate their neighborhood schools any better than
schools overall. 

77% of moms do not think enough is spent on public education.

78% of moms feel racism and discrimination are competing strongly with
traditional school improvements. 

91% of moms rate parental involvement and school equity much higher than
total.

Only about a third or women have heard “a lot” about critical race theory, and a
majority say they have not heard enough.

Data provided by:



OPPORTUNITY
AND INEQUALITY



Data provided by:

Structural Barriers Not Rugged Individualism 

39% of womeen feel racism and lack of educational opportunities are the key hurdles to
economic success for these women. 

They have had more advantages in life than other people or;
They have worked harder than most people.

Almost two thirds or 64% of respondents connect poverty with obstacles in life, rather than
work ethic. 

32% of moms and 38% of sinlge moms are not looking for large incomes to feel successful.

Healthcare, retirement, racism and educational opportunity for the next generation top lists of
worries at 64% for women.

Racism is a frequent experience for most Black women in NJ.

36% of younger women are more likely to say they experience sexism than older women.


